
Transforming the lives of  
children and young people
Thomas Barnardo started helping the abused  
and neglected children of east London in 1866.  
He believed that every child deserved a chance to 
fulfil their potential, whatever their background. 
His philosophy lives on in our Vision, Purpose  
and Basis and Values today.

Barnardo’s is a fantastic charity, still transforming 
the lives of the most vulnerable children through 
our local services and campaigns. 

Our Basis and Values are a core part of who we are 
and what we do. They are a link to our history but 
are just as relevant today as a framework for our 
everyday work. I hope they inspire you as much as 
they inspire me.

Javed Khan 
Chief Executive
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We believe in children
No matter who they are, what they’ve done or what they’ve 
been through. Our purpose is to transform the lives of the 
UK’s most vulnerable children. Our vision is to realise Thomas 
Barnardo’s dream of a world where no child is turned away.

Our Basis
Barnardo’s derives its inspiration and values from the 
Christian faith. These values, enriched and shared by many 
people of other faiths and of no religious faith, provide the 
basis of our work with children and young people, their 
families and communities.

We work in a diverse society and are proud of our  
roots. We value the contributions of everyone who works  
or volunteers for Barnardo’s – whether directly with 
 children, young people and their families, or in areas such  
as fundraising, retail, administration and support services.

Our Values
Respecting the unique  
worth of every person 
We believe that every person 
is different but equal, and 
that everyone’s unique talent 
should be recognised and 
encouraged.

Encouraging people to  
fulfil their potential 
We all need encouragement at 
some time in life.Barnardo’s 
aims to create opportunities 
for people to make the most  
of their abilities.

Working with hope 
Our hope for a better future 
for all children is the source 
of much of our inspiration.

Exercising responsible 
stewardship 
The commitment of our staff 
and volunteers to making the 
best use of all our resources 
enables us to help children, 
young people and their 
families across the UK. 

Our Basis and Values in action
While our work is diverse, our local services share the  
aim of helping the UK’s most vulnerable children. We work 
with a large number of children who have been sexually 
exploited, young people leaving the care system,children 
affected by parental imprisonment and families 
experiencing multiple problems. 

We also run fostering and adoption services to help 
children find stable, loving homes; children’s centres 
to enable pre-school children to get the best start and 
employment and training services to help young people 
find work.

Promoting equality,  
valuing diversity
Barnardo’s is committed to providing equality of 
opportunity for the children, young people, families  
and carers with whom we work. We value and respect  
their diversity. 

Barnardo’s welcomes difference in its staff and volunteers.  
In accordance with its Basis and Values, Barnardo’s is 
working to create equal access to opportunities for paid 
employment and voluntary involvement while continuing 
to base selection and promotion solely on ability to meet 
the requirements of the post. This is irrespective of race, 
colour, ethnic or national origins, religion, disability, gender, 
sexual orientation, age, marital status, irrelevant offending 
background, responsibility for dependants, economic status 
or political values.

Barnardo’s is committed to taking active steps to address 
and eliminate unfair or unlawful discrimination or 
prejudice where these are identified in the organisation’s 
procedures or practices.


